CornaweHue
«PykoBoaaLwme npuHUMNbI
O6beanHeHHON MeTaJllypruyecKkon
KOMNaHuu B paboTte c KoHTpareHTamu»

OpraHunsaums, BXoasuwas B rpynny
komMnaHun AO «OMK» (ynpaBnsiembix,
ao4vepHux n adpdunmnpoBaHHbix obwects AO
«OMK»), nmeHyemoe pganee «KomnaHua», n
nMuo, wuMeHyemoe panee <«KoHTpareHTt»,
apnsaweeca ana KomMnaHuMmM MnoCTaBLUMKOM
WNn nokynaTteneMm toeBapos, paboT, ycnyr m
COoCTOSiILlee B [AOrOBOPHbIX OTHOLWEHUSAX C
KomMnaHven B  KayecTBe MOCTaBLMKA,
nokynaTensa, WCMoSHUTeNs, noapsAYmKa,
cybnoapsiaumka, 3aKkas4ymka, nepeBo3vynka um
T.M., BMecTe NMeHyeMble CTOpOHHbI,
3aKI04YNIN HacTosLwee CornaweHue
«PykoBogsawme npuHumnoel O6beanHEHHOM
MeTannyprmyeckom kKomnaHmm B pabote C

KoHTpareHTammn» (panee - PykoBoasiwme
NPUHLUMNbI OMK, CornaweHue) o]
HMXecneayuweM:

KomnaHus, ABMSASACH OAHOM n3
KoMnaHumn Ob6beanHeHHOM
MeTanypruyeckomn KOMMaHum (OMK),
cobntogatowen npasuna 3TUYECKOro
noBeaeHunsl, HeceT OTBETCTBEHHOCTb 3a
obecneuyeHne TOro, u4tobmbl nwbbie ee
KOMMep4ecKue onepauum He
cnocobcTBoBasiM  MPSAMO MM KOCBEHHO
HapyLeHuno npas yenoseka. Mbl
rapaHTMpyeMm, 4To Mbl AOHOCMM A0 HalWUx
paboTHUKOB nHdopMaumio o]

npusep>xxeHHoctn OMK n KomnaHun 3awmte
npaB YyenoBeka, a Takxe 06 nx co6CTBeHHbIX
npaBax M 06A3aHHOCTSX.

Bce Hawu napTHepbl, C KOTOPbIMU Mbl
COCTOMM B [eNOBblX OTHOLWEHUAX, Kak
BHYTPU CTpaHbl, TaKk W B Pas3fIMYHbIX
CTpaHax, OCBeAOMJIEHbI O TOM, 4TO Mbl
NpUBEPXKEHbI naee OCyLLEeCTB/IEHUS
KOMMepYeCcKomn AesaTenbHOCTH B
COOTBETCTBMM C LEHHOCTAMMW, KOTOpble
ABNAKOTCA BOMJIOWEHNEM BbICOKMX
CTaHOapTOB KayecTBa, MOPSAOYHOCTM U
coBeplleHcTBa. Mbl yBaXxaem Tpaauumu u
KYNbTypy PErMOHOB NPUCYTCTBUSA, B KOTOPbIX
Mbl BeaeM busHec. Peanusys 3Ty NOAUTUKY,
Mbl CTPEMMMCH pa3BMBaTb OTHOLWEHUA C
KoHTpareHTamu, KOTOpble pasaensatoT
aHanoru4yHble UEeHHOCTU U OTBETCTBEHHO
noaxoAaT K BeAeHUI0 CBOUX e, Bonaowas
BbICOKME HPABCTBEHHbIE CTAaHAAPThI.

Agreement “"Guiding principles of the
United Metallurgical Company in
cooperation with Contractual Partners”

An organization belonging to the group of
companies AO OMK (managed, subsidiary or
affiliated companies of OMK JSC), hereinafter
referred to as the "Company” and the person
hereinafter referred to as the “Counterparty”,
who is the supplier or buyer of goods, works
and services for the Company and is in
contractual relationships with the Company as
a supplier, buyer, provider, contractor,
subcontractor, customer, carrier, etc. jointly
referred to as the Parties, have concluded this
Agreement “Guiding principles of the United
Metallurgical Company in cooperation with
Contractual Partners” (hereinafter referred to
as the OMK Guidelines, an Agreement) on the
following:

The Company, being one of the
Companies of the United Metallurgical
Company (OMK) that complies with the rules of
ethical conduct, is responsible for ensuring that
any of its commercial operations do not
connive at the violation of human rights
expressly or by implication. We guarantee that
we inform our employees on the commitment
of OMK and the Company to the protection of
human rights, as well as their own rights and
responsibilities.

All our partners with whom we have
business relations, both within the country and
in other different countries, are aware that we
are committed to the idea of conducting
commercial activities in accordance with the
values that embody high standards of quality,
integrity and perfection. We respect the
traditions and culture of the regions of our
presence where we run our business. By
implementing this policy, we tend to develop
our relationships with Counterparties who
share similar values and scrupulous about the
transaction of their business affairs, embodying
high ethical standards.

Tending to develop and strengthen our
relations with Counterparties on a continuous
basis, we have developed OMK Guidelines that
our Counterparties shall be driven by. The
Guidelines for Counterparties are based on the
confidence in that the corporate social
responsibility is of crucial significance in
ensuring our long-term business success and
shall have an effect in our relationships, as well



[MTOCTOAHHO CTpeMacb pa3BuBaTb U
ycunmeaTb Hawwu OTHOLIEHMUS C
KoHTpareHTamu, Mbl BblpaboTanu
Pykosogswme npuHuunbl OMK, KoTOpbIMU
OOJIKHbI PYKOBOACTBOBaTbLCA HawWwwm
KoHTpareHTbl. PykoBogdawimne npuHUUnbl ans
KoHTpareHToB OCHOBbIBAKOTCH Ha
YBEPEHHOCTM B TOM, 4YTO KOprnopaTuBHas
coumanbHas OTBETCTBEHHOCTb nMeet
npuHUMNManbHOe 3Ha4YyeHne B obecneveHumn
Hawero AOJITOCPOYHOro  KOMMEpYecKoro
ycnexa v Ao/MkHa 6bITb OTpaxeHa B Haluux
OTHOLWEHMAX, a Takxke B [OEeNCTBUSAX,
KOTOpble Mbl COBEepllaeM Ha pblHKE, Ha
paboyeM mecTe n B obulecTse.

Mbl oxungaem, 4to Hawum KoOHTpareHTbl

6yayt cnepoBatb HOpPMaM  pPOCCUMCKOrO
3aKOHOAaTesNbCTBa, HOpMaMm
3aKOHOAATeNbCTBA, AEeNCTBYOLWNM B

pernMoHax npucyTcTeust KomnaHmmn, a Takxke

CTaHpgapTaM, npuHUMnam wn TpeboBaHUSAM
KoMnaHun. Mbl 6yaemM coTpygHu4yaTb C
KoHTpareHTamu, KoTopble obecneuar

NMOHWMaHMEe W UCNoNHeHne TpeboBaHUN,
M3NOXEHHbIX B HacToAwmMx PykoBoasLMX
npuUHUMNax:

OpraHmsaumsa pa6oTbl

KoMnaHusa BbICTynaeT B MNOAAEPXKKY
HanvMma pabOTHWMKOB Ha cCnpaBeaNnBbIX
YCNOBUAX, KOTOpble COOTBETCTBYIOT Halleun
NMPMBEPXEHHOCTN UAee YyBaXeHus npas
yenoseka Ha pabouyeM  MecTe. Mbl
CTpEMUMCSH:

l.YcTaHaBnuBaTb Kpernkuve u npamble
OTHOWEHNa C Hawumu  paboTHMKaMK,
MCNonb3ysa ANd 3TOro OTKPbITbIE U YeCTHble
cnocobsl.

2.Cnpaseanveo " yBaXXUTeJIbHO
OTHOCUTbLCH K HaWKMM paboTHUKaM.

3.MpuaepxneBaTbCa BCEX HOPM
TPyAOBOro 3akoHogaTesNbCTBa, BKAYas Te,
KOTOpble OTHOCATCA K paboyeMy BpeMeHw,
BO3HArpaxaeHui 1  NpeactaBUTENbCTBY
TpeTbUX CTOPOH.

4.Hectu COBMECTHYIO u
MHAVMBUAYAIbHYIO OTBETCTBEHHOCTb 3a Hally
OEeATeNbHOCTb, [MOCTOAHHO CTpeMscb K
OOCTUXKEHUIO BbICOKUX pe3y/ibTaToB.

5.MpepoctaBnaTb HawuM paboTHMKaM
BO3MOXHOCTM ans JINYHOr o n
npodeccmMoHanbHOro pocta n pasBuUTus.

as in the activities we conduct in the market, in
the workplace and in the society.

We expect our Counterparties to follow
the norms of the Russian legislation, the norms
of legislation in force in the regions of the
Company's presence, as well as the standards,
principles and requirements of the Company.
We will cooperate with Counterparties who will
ensure that the requirements stated in these
Guidelines are understood and fulfilled.

Arrangement of labour

The Company supports fair employment
that complies with our commitment to respect
human rights in the workplace. We endeavor
at:

1. Establishment of strong and direct
relationships with our employees, using
transparent and honest means for this
purpose.

2. Fair and respectful treatment of
our employees.
3. Adherence to all norms of labor

legislation, including those related to working
hours, remuneration and representation of
third parties.

4, Joint and individual liability for our
activities, tending to achieve top results on a
continuous basis.

5. Granting our employees with
opportunities for personal and professional
growth and development.

6. Assurance the workplace safety in
cooperation with our employees.

Labour conditions

We expect our Counterparties to evaluate
their employees based on their capability to
perform the work entrusted to them, but not on
the basis of their physical and / or personal
qualities or beliefs, implementing the principle
of non-discrimination on the grounds of race,
skin color, gender, religious views, political
opinions, national origin or sexual orientation.

Health and safety

We expect our Counterparties to provide
their employees with a safe workplace, as well
as implement procedures helping to minimize
the risk of accidents, health harm and hazards.
The working conditions shall comply with the
legislation applicable to the Counterparty.



6.CoBMEeCTHO C HawwuMm paboTHUKaMum
obecneunsatb 6e3onacHoOCTb Ha paboumx
MecTax.

Ycnoeusa Tpyaa

Mbl oxungaem, 4to Hawum KoOHTpareHTbl
6yayT oueHmBaTb CBOMX paboTHMKOB Ncxoas
M3 MUX CNOCOBHOCTM MCNONHATbL BBEPEHHYHO

MM paboTy, @ He Ha OCHOBAHUM WUX
pu3nYecknx u/Man JNINYHbIX KaAYyecTB WK
y6exaeHun, peanusys NPUHLNNM

NUCK/TIOYEHNA ANCKPUMUHALUMKM NO MPU3HAKYy
pacbl, uUBeTa KOXW, nofa, penurnosHbix
B3rns4o0., NOANTUYECKNX ybexaeHnn,
HauUMOHAaNIbHOIo NPOUCXOXAEHMUS nnu
CeKCyanbHOMN OpueHTaunu.

3popoBbe u 6e30nNacHOCTb
Mbl oXunaaem, 4to Hawu KoOHTpareHTbl
obecneyaTt cBomx paboTHMKOB 6e30MacHbIM

pabouMM MecToM, a TaKXe BHeapAT
npoueaypsbl, crnocob6eTBytoLme
MUHMMM3ALNM pucka BO3HMKHOBEHMUS

HeCYaCTHbIX C/ly4YaeB, NPUUYMHEHUS Bpeaa U
yrpo3bl 3410pOBbI0. YC/IOBUSA TpyAa AOSIXKHbI

COOTBETCTBOBATbH AencTByloLleMy B
OTHOLUEHNN KoHTpareHTa
3aKOHOAaTE/NbCTBY.

AeTcKMin W nNpuHyAUTENnbHbIA TPYA;

3noynortpebineHmne Tpyaom

Mbl  OXupaeMm, 4TO npu
6busHeca Hawwm KoHTpareHTbl He 6yayT
NCMonb30BaTb TpyA nNuU, He A0CTUNINX
BO3pacTa, C KOTOpPOro 3aKOHOAATeNbCTBOM
paspeLlleH HaM 1 npuenedvyeHmne paboTHMKOB
(BeTckun TpyAa), a Takxke He 6yayT MUPUTbCSA
C U3MYEeCKMM UM  MHbIM HEe3aKOHHbIM

BEAEHUU

3noynotpebneHvem npaBom nnu
npuTecHeHneM paboTHUKOB, nnéo
NCNONb30BaHNEM Pa3INYHbIX dopm

NPUHYAUTENBHOIO TpyAa B Nt060OM M3 BUAOB
AesTenlbHOCTM KOHTpareHToB.

3apa6oTHas nnara v NbroTbl

Mbl Ooxunagaem, 4To Hawwm KoHTpareHTbl
6yayT BbinnaunBaTb CBOMM paboOTHMKaM
cnpaBeasiMBoe U KOHKypeHTocrnocobHoe
BO3HarpaxaeHue B NOJHOM COOTBETCTBUU C
NPUMEHUMbIM 3aKOHOAATE/IbCTBOM, a TakKxe
6byayt npeanaraTb MM BO3MOXHOCTW
pa3BUTUSA HABbIKOB M BO3MOXHOCTEWN.

TpeTbu nuua

Child and forced labour; abusive labour

We expect our Counterparties not to use
in their business the labor of persons who have
not attained the age allowed by the law for hire
and employment (child labor), and not to
tolerate any physical or other illegal abuse of
rights or harassment of employees, or various
forms of forced labor in any business activities
of Counterparties.

Salaries and benefits

We expect our Counterparties to pay their
employees fair and competitive remuneration in
full compliance with applicable legislation, as
well as offer them opportunities to develop
their skills and opportunities.

Third parties

The Counterparty shall respect the right of
employees to appoint a third party to represent
their interests and conduct collective bargaining
in accordance with the legislation applicable to
the Counterparty.

Environmental protection

We expect our Counterparties to conduct
business in a way ensuring the environmental
safety and protection. We expect our
Counterparties as a minimum to comply with
the requirements of the legislation on
environmental protection, rules and other
norms, including those adopted in the country
where they conduct their business.

Conflict of interest

The Company's employees shall always
cooperate with Counterparties conducting or
tend to conduct business with the Company in
completely transparent and honest manner,
based on non-granting of any preferences for
the Company's employees, their friends or
families. In this regard, employees shall not
have any financial or other relations with the
Counterparty that may contradict the
employee's responsibility to act in the interests
of the Company. For example, Counterparties
shall not hire or make payments to any
employee of the Company during the entire
period of the relationships between the
Counterparty and the Company. Friendly
relations outside the framework of professional
engagement are in the matter of course and
thoroughly acceptable, but Counterparties shall
ensure that no personal relationships are used



KOHTpareHT [OJ/IXeH YyBaxaTb NpaBo
paboTHMKOB OMNpeaenuTb TPeTbe MU0 ANns
npeacTaBNeHns CBOUX MHTEPECOB N BeAEHUS
KOJINEKTUBHbIX MEPEroBOPOB B COOTBETCTBUM
C [OEeNCTBYKOWMM B OTHOWEHWUM TaKOro
KoHTpareHTa 3aKOHOAAaTENIbCTBOM.

OxpaHa oKpy>xawLieu cpeabl

Mbl oxxmgaem oT Hawux KoHTpareHToB
Takoro BeAeHMS busHeca, KoTOopoe
obecneuunBaetr 3awmTy n OXpaHy
oKkpyxatuwen cpegbl. Kak MWUHUMYM, Mbl
OXWAAEM, 4yTO HaLw KoHTpareHThl
ncnonHaT TpeboBaHMSA 3aKOHOAATENbLCTBA
06 oxpaHe oKpyXawLlen cpeabl, Npasuia um
WHble HOPMbl, B TOM 4MCNe MpPUHATbIE B
CTpaHe, rae OHU BeAyT CBOH AeATEeNbHOCTb.

KoH(dnukT nHtepecos

CoTpyaHnkn KoMnaHuum OOMKHbI Bceraa
coTpyaHu4datb ¢ KoHTpareHTamm, KoTOpble
BeAYyT WM CTpeMsaTcsa BeCcTu 6usHec C

KomnaHuen abcontoTHO OTKPbITO n
Aob6pocoBecTHO, OCHOBbIBAsACb Ha
OTCYTCTBUM NpeaoCcTaBNeHUs Kakux-mnbo

npedepeHunn ana paboTtHnkoB KomnaHuw,
nx gpysenm wuam cemen. COOTBETCTBEHHO,
paboTHUKN He AO/DKHbI MMeTb Kakux-nmbo
OTHOWEHN  (PUHAHCOBOMO  WAM  UHOIO
xapakTtepa ¢ KoHTpareHTOM, KOTOpble MOryT
npoTuBopeYnTb 06sa3aTenbCcTBsy paboTHUKaA
AencTBoBaTb B WMHTepecax KomnaHuu.
Hanpumep, KOHTpareHTbl He  AOJIXKHbI
HaHuMaTb Ha paboTy WM nNpoU3BOAUTb
BbINAaTbl N0boMy paboTHMKY KomnaHuu B
TeyeHMe BCEro Cpoka B3aMMOOTHOLIEHWUN
mexay KoHTpareHToM 1 KoMnaHuewn.
Opyxeckne  OTHOWEHMS  3a  paMKaMu
pabouyero B3anMMoOAeNCTBMSA HeusbexHbl W
BMosHe npuemnembl, HO KOHTpareHTbl
OOMKHbI  obecneunTb, 4TOObI  HUKaKne
NNYHble OTHOLLUEHNS HEe NCNOIb30BaNCb ANS
TOro, 4tobbl BAMATL Ha NPUHATUE peLlEeHUN
paboTHukamm KomnaHuu. Ecnm paboTHuMK
KoHTpareHTa COCTOUT B POACTBEHHbIX CBA3SX
(Hanp., aBNSAACbL CynNpyromM uAuM Cynpyrowu,
poautenem, 6paToM UK CeCTpomn, AeAYLUKON
mnn 6abywkon, CbIHOM WM O0OYEpbLIO,
poauTensMu Ccynpyra wauM Cynpyrm wuam
rpa>a4aHCKMM napTHEpoOM) C paboTHUKOM

KoMmnaHun, wunn ecnn KoHTpareHT wuMeeT
Kakne-nmbo apyrue OTHOLUEHUS C
paboTHMkOM KoMnaHuK, KOTOpble MOryT
co3aaBaThb KOHMNNKT MHTEpeCcos,

to influence the decision-making of employees
of the Company. If an employee of the
Counterparty is related (for example, being a
spouse, parent, brother or sister, grandfather
or grandmother, son or daughter, parents of a
spouse or civil partner) to an employee of the
Company, or if the Counterparty has any other
relationships with an employee of the Company
that may create a conflict of interest, the
Counterparty is liable to inform the Company's
management on this matter or take appropriate
measures to ensure that the employee of the
Company does so.

Gifts, invitations to restaurant and
entertainment events

Employees of the Company are prohibited
from accepting any gifts from Counterparties,
except for gestures of courtesy accepted in
business environment, that is reasonable and
acceptable practice under certain
circumstances. It is allowed to accept
invitations to the restaurant during business
meetings. Counterparties shall not give any
expensive gifts to the Company's employees,
invitations to a restaurant or other places as
entertainment events, that may look like
inappropriate influence. Gifts for Counterparties
shall be based on the business interests of the
Company and be reasonable and acceptable
under the circumstances. The Company shall
always take into consideration and be sensitive
to the internal rules of our Counterparties
regarding the acceptance of gifts and
entertainment.

Business and financial accountability

Both the Counterparties and the Company
shall keep reliable accounts on all issues
related to the business relations between the
Counterparty and the Company. This includes
proper, complete and accurate accounting of all
transactions, expenses and payments made
between them. Transaction party shall not
delay the issuance and transfer to the other
party of primary, accounting and other
documents, including for the purpose of helping
in allocation of expenses to another accounting
period.

Bribery

Counterparties acting on behalf of the
Company or on their own behalf, but in the
interests of the Company, shall comply with all



KoHTpareHT o0653aH coobwmtb 06 3TOM
dakTe pykoBoacTBy KoMnaHUn uam NpuHSTb
HeobxoanMble Mepbl AN TOro, 4tobbl 3TO
caenan paboTHMk KomnaHum.

Mopapkn, npurnaweHnss B pecrtopaH "
Ha pa3BfieKaTes/ibHble MeponpuaTus

PaboTHnkam KomnaHuu 3anpeuweHo
npuHMMaTb OT KOHTpareHToB Kakue-nmbo
nogapku, KpoMe TpPUHATBIX B A€/10BOM
NnpakTUKe 3HAKOB BHMMaHWUS, 4YTO ABASIETCSA
pa3yMHbIM n npuemsieMbIM npm
onpeaeneHHbIX obcTosiTenbCcTBax.
[Jonyckaetcs nNpuHUMaTb MpUrnaweHns B
pecTopaH BO BpeMs [AefloBblX BCTpeu.
KoHTpareHTbl He AO0/KHbI  NpeanaraTb
paboTHMkam KomnaHuu poporme noaapku,
npurnaweHns B pectopaH Uan nHole Mecta B
KayecTBe pa3BriekaTesbHbIX MepOnpuaTUi,
YTO MOXET BbIMMAAETb KaK oOKasaHue
HeHaanexawero so3aencrans. Nogapkun ans
KoHTpareHTOB A0/1KHbl OCHOBbIBATbCSA Ha
AenoBbiX MHTepecax KomnaHuu M [OSXKHbI
O6bITb pa3yMHbIMM W TMNPUEMSIEMbIMN MPU
OaHHbIX obcTosiTenbCcTBax. KoMnaHus
AO/MKHaA BCerga NpuUHMMaTb BO BHUMaHMeE U
yunTbiBaTb BHYTPEHHME nMpaBuia Hawux
KOHTpareHToB  OTHOCUTENIbHO  MPUHATUSA
NOAAPKOB U pa3B/ievYeHUN.

AenoBas n oMHaHCOBas OTYETHOCTb

N KoHTpareHTbl, 1 KoMnaHua [0/IXKHbI
B&CTU [OCTOBEPHYH OTYETHOCTb MO BCEM
Bonpocawm, KacarwLwmmcs AenoBbIX
OTHOwWweHn KoHTpareHTa n KomnaHum. 3T0
BKJ1IOUAET HaAsiexallyro, NMoJIHY0 U TOUYHYIO
OTYETHOCTb 060 BCEX COBEPLUEHHbLIX MexXAay
HUMW Cchefikax, pacxogax W rnJaTexax.
CTopoHa caenkum He [OJ/HKHA 3ajepXuBaTtb
BbICTaB/ieHWe U nepegady ApPYrom CTOPOHe
MePBUYHbIX, OTYETHbIX U UHbLIX LOKYMEHTOB,
B TOM 4ucne B Uenax crnocobcTtBoBaHUS
OTHEeCEHUI0 pPacxodoB K APYroMy OTYETHOMY
nepuoay.

B3aTkun

KoHTpareHTbl, AeNCTBYOWME OT UMEHM
KoMnannm nnbo OT CBOEro MMeHU, HO B
nHTepecax KomnaHuu, AOMXHblI cobnioaaTtb
BCE TMpUMEHWMMble 3aKOHbl O 3anpeTte
B3ATOYHMYECTBA, B TOM 4YMC/le B OTHOLIEHUN
rocyaapCTBeHHbIX chayxawux. B nwobon
caenke, B KOTopon KOHTpareHT BbICTynaeT B
kadyectBe KoHTpareHta KomnaHum nubo

applicable laws prohibiting bribery, including in
relation to government employees. In any
transaction in which the Counterparty acts as a
Counterparty to the Company or other OMK
companies or which is in any way related to the
Company, the Counterparty has no right to
transfer, directly or indirectly, any non-
monetary values or other values to any
government official, employee of a state body
or a company with state participation, or a
political party in order to receive any benefits
or advantages. Counterparties are required to
keep written records of all payments (including
all gifts, invitations to a restaurant for business
meetings or anything else of value) that were
made on behalf of the Company, and / or from
funds provided by the Company.
Counterparties are required to provide a copy
of these records in accordance with the terms
of the contract or at the request of the
Company.

Compliance with anti-corruption
requirements

The Company informs its Counterparties
on the principles and requirements of the OMK
Group's Anti-Corruption Policy, posted on the
official website of the OMK Group
(https://www.omk.ru). By concluding the
Contract, the other Party confirms that it has
read and agrees with the specified Anti-
Corruption Policy.
Each Party hereby assures that, as of the date
of entry into force of this Agreement, neither it
nor its employees have offered, promised,
provided, allowed, demanded or accepted any
unlawful monetary or other advantages of any
kind (and did not give the impression that they
will or may perform such actions at any time in
the future) in any way related to the
Agreement, and that it has taken reasonable
measures to prevent such actions by
subcontractors, agents and other third parties
under its control or significant influence. This
assurance is essential for the conclusion of the
Contract.

The Parties shall carry out procedures to
prevent corruption and ensure their
compliance. The Parties undertake not to
perform the above actions related to this
Agreement during the entire period of its
validity and after its expiration, and undertake
reasonable measures to ensure compliance
with such restrictions by their subcontractors,


https://www.omk.ru/

WMHbIX KoMNaHn OMK unam KoTopasi Kakum-
nmbo obpa3oM MMeeT OTHOWEHME K
KomnaHun, KoHTpareHT He wuMeeT npaBa
nepepasatb MpPsSMbIM UM KOCBEHHbIM
obpa3oM kakume-nmbo ™MaTepuanbHble WU
NHblE LEHHOCTH Kakomy-nmbo
rocyfapCTBEHHOMY Crly>XKalleMy, COTPYAHUKY
rocyfapCTBEHHOrO OpraHa WAM KOMMaHuW,
MMewLWen rocyaapCTBEHHOE y4yacTtue, Wnu
NOAUTUYECKON MnapTuM A[as Toro, 4Tobbl
nony4nTb Kakune-nmbo NbroTbl nnu
npenmywecrea. KoHTpareHTbl  0653aHbl
XPaHUTb MUCbMEHHYI0 OTYETHOCTb 060 BCex
naarexax (Bknrovas BCE noAapkwm,
npurnaweHnss B pecTopaH Ha [AenoBble
BCTPEYM WM 4YTo-NnMbO Apyroe, mMerollee
LEHHOCTb), KOTOopble 6blNM caenaHbl OT
uMeHn KomnaHumu, wu\Mnm U3 CpeAacTs,
npeaoCcTaBNEHHbIX KomnaHuen.
KoHTpareHTbl 0653aHbl NpefocTaBnsaATb B
COOTBETCTBUM C YC/IOBUSIMW JOFOBOPOB Snb0
no TpeboBaHMo KoOMNaHMM KOMUIO 3STOMU
OTYETHOCTM.

Cob6nropneHune
Tpe6oBaHMM

KomnaHusa nndpopmupyet KoHTpareHToB
o] npuHUKMNax " TpeboBaHmAX
AHTUKOPPYMNUMOHHOM  NONUTUKKM  [pynnbl
OMK, pasMelweHHON Ha oduLmManbHOM canTe
pynnbl OMK (https://www.omk.ru).
3aknoyeHnem [orosopa apyras CropoHa
NnoATBEPXAAET, 4YTO OHa O3HaKoMuiacb W

AHTUKOPPYNUNOHHbIX

cornawaercs C yKa3aHHOM
AHTUKOPPYMNLNOHHOM NOSIMTUKON.
Kaxxpas CtopoHa HacToALUM

npefocTaBnsieT 3aBepeHue, 4YTo Ha JaaTty
BCTYMNJIEHNS B CUy HacToswero [lorosBopa

HA OHa caMa, HM eé COTPYAHUKU He
npegnaranm, He obewanu, He
npeaocTaBnsanu, He paspeLuanu, He
TpeboBanu n He NpUHMMaNn
HernpaBOMEPHbIX AEHEXHbIX WM  UHbIX

npenmyuwects kKakoro-nnbo poga (M He
co3zaBanu Brne4vaT/iIeHUs, YTO OHM coBepLuat
WX MOryT COBepWWUTb NoaobHble AenCTBuS
korga-nmbéo B 6yaywem), Kakum-nmbo
06pa3om cBsA3aHHbIX C [loroBOpOM, a Takxe
4YTO €0 ObIIN NPUHATBLI pasyMHble Mepbl ANns

HegonyweHus noAobHbIX AEUCTBUMA  CO
CTOPOHbI CybnoapsiAYMKOB, areHToOB U MHbIX
TPeTbUX NnU, Haxo4sawmxca nog eé

KOHTpOZ1EM W/IN CYLWLECTBEHHbLIM BJIIUAHUEM.

agents and other third parties under their
control or significant influence.

If a Party violates the provisions of this
Article and fails to take measures to eliminate
violations within a reasonable period of time or
unable to eliminate them, as well as fails to
provide convincing evidence of taking sufficient
preventive anti-corruption measures, the other
Party has the right, at its discretion, to suspend
or terminate the Contract, as well as to
demand damages from the other Party. At the
same time, all amounts under the Contract due
and payable in favor of the violating Party at
the time of suspension or termination of the
Contract are subject for payment only to the
extent permitted by applicable law.

Protection of confidential information

Counterparties are liable to ensure the
protection of confidential information of the
Company. Counterparties who have gained
access to confidential information in the course
of business relationships shall not distribute
this information unless they have received
permission from the Company. If the
Counterparty believes that it has gained access
to confidential information of the Company
mistakenly, it shall immediately inform the
contact person of the Company and refrain
from further distribution of information. The
Counterparty shall also not share information
with the Company concerning any other
company if the Counterparty is liable not to
disclose this information under the terms of the
contract or due to legal requirements.

Reporting on potential violations

Counterparties who believe that an
employee of the Company or another person
acting on behalf of the Company or on its own
behalf, but in the interests of the Company,
commits illegal actions or actions violating
these Guidelines are liable to inform the
Company on this matter. The Counterparty can
contact the head of this employee or send an
e-mail to Company's emergency
communication service: hotline@omk.ru. The
Company guarantees that this cleartext
message about violations and / or potential
violations will not have a negative impact on
the Company's business relationships with the
Counterparty.


https://www.omk.ru/
mailto:hotline@omk.ru

HacTosilee 3aBepeHne NMeET CyLLeCTBEHHOEe
3HaveHue ans 3aknwyeHusa [ljorosopa.

CTOpOHbI MpoBOAAT nNpoueaypbl nNo
npeaoTBpaLLEHUNIO Koppynuum n
obecneunBatoT umx cobnogeHne. CTOPOHbI
064a3y10TCS B CBSA3M C HacTosWMM [1loroBOpoOM
B TEYeHMe BCEero Cpoka ero AencTeus u
nocrne ero WUCTeYeHMs He coBeplaTb
yKasaHHble Bbllle [AEeNCTBMA, a TaKxke
064a3yl0TCS NPUHATL pa3yMHble Mepbl AN
obecneyeHuns cobnoaeHns TaKnx
orpaHuyeHuni csommu cybnoapsiayumkamm,
areHTamMm u MHbIMKM TpPEeTbUMU JNULAMMU,
Haxo4saWMMNCA NoA WX KOHTPOSEM WN
CYLLECTBEHHbIM BJ/INSHUEM.,

B cnyyae HapyweHusa  CTopoHOM
MoJSIOXKEHU M HacTosLwen CcTaTbu "
HENPUHATUA B pa3yMHble CPOKM Mep Mo
YCTPaHEHMUIO HapyLeHnn nnu
HEBO3MOXHOCTU WX YCTPAHEHUSA, a TaKxe
HenpeacTaBneHus ybeantenbHbIX
AOKa3aTeNnbCTB  MPUHATUSA  AOCTATOYHbIX
NMPEBEHTUBHbIX AHTUKOPPYMNUMOHHbLIX MeEp,
apyras CtopoHa BnpaBe MNo CBOeEMYy
YCMOTPEHUIO NPUOCTAHOBUTb nnu
npekpaTuTtb Aencteume [orosBopa, a Takxe
notpeboBaTtb oT Apyron CTOpOHbI
BO3MeleHns yobITKOB. MNpn 3TOM BCE CYyMMblI
no [ljoroBopy, npuymntatowmecs K Bbinsate B
nonb3y HapywwuBwen CTOPOHbI Ha MOMEHT

NPUOCTaAHOB/IEHMNS nnm npekpaweHus
aencrtemsa  [lorosopa, noanexaT BbinjaaTe
NVWb B TOW Mepe, B KOTOpPOW 3TO
aonyckaertcs AENCTBYOLWNM
3aKOHOAATENIbCTBOM.
3awmta mHcdopmaunm

KoHTpareHTbl 065a3aHbl  obecne4ynTb

3aWmnTy KOHbUAeHUnanbHOM WHMOpMaUnm
KoMmnaHuwu. KoHTpareHTsl, KoTopble
noyymnn [octyn K KoHduaeHuManbHOM
nHdopMaunm B npouecce AEenoBbIX
OTHOLLUEHWI, He JAO0/HKHbl PacrnpoCcTpaHaTb
3Ty MHMOPMaLMIO, €C/IN OHU HE NOSTYYUNIN Ha
TO paspeweHusa ot KomnaHuu. Ecnm
KoHTpareHT cuuMTaeT, 4TO OH Noay4Yun
AOCTYyn K KOHduAaeHumanbHON UHMOpMauum
KoMnaHum no owmnbke, KOHTpareHT AOJIKeH
HeMeaneHHo coobwntb 06 aToM paboTHUKY
KomnaHun, yepes KOTOpOro OH
ocyuwlecTBnseT KOHTakT ¢ KoMmnaHuen, wu
BO34epXaTbCH oT AanbHenwero
pacrnpocTpaHeHuns nHpopmaumu.

Compliance with other applicable laws and
standards

As a mandatory requirement, the
Company's Counterparties, as well as their
subsidiaries and dependent enterprises shall
comply with all relevant laws, rules and other
norms and requirements related to the
manufacture and sale of products, performance
of works (rendering services) when carrying
out deliveries and rendering services to the
Company.

Validity

The conclusion of an Agreement between
the Company and the Counterparty is carried
out by joining the Counterparty to the
conditions stated in the Agreement in
accordance with Article 428 of the Civil Code of
the Russian Federation. The Agreement is
considered concluded between the Parties from
the date of signing the contract and / or the
contractual document on paper between the
Company and the Counterparty with a
reference to this Agreement.

The Agreement is an integral part of the
Contract between the Counterparty and the
Company, and is valid for the entire period of
this Agreement.

The Agreement is distributed in electronic form
and is available on the Company's official
website on the Internet at
https://omk.ru/law_documents.

In accordance with Part 1 of Article 450
of the Civil Code of the Russian Federation, the
Parties agreed that the Company has the right
to make changes and (or) amendments to the
terms of the Agreement. At the same time, the
changes and (or) amendments made by the
Company to the Agreement bind the Parties
from the date of entry into force of the
revision. The Company is liable to publish a
new version of the Agreement, or changes and
(or) amendments made to the Agreement, on
the Company's official website on the Internet
at https://omk.ru/law_documents at least 2
(two) calendar days before the date of entry
into force of the revision, with the exception of
changes due to the requirements of the
legislation of the Russian Federation, the earlier
date of entry into force of which is determined
by the regulatory and legal acts of the Russian
Federation.

The Counterparty is liable to visit the
official website of the Company on the Internet


https://omk.ru/law_documents
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KoHTpareHT  Takxe HEe  JO/KeH
aennteca ¢ KoMmnaHuen wuHdbopmauuven,
KacawlLencs kakon-nmbo apyrom KoMnaHuu,
ecnm KOoHTpareHT Mno yC/0BUSIM KOHTpakTa
nnm BC/1ieACTBME TpeboBaHus
3aKoHoAaTenbCTBa 0653aH He pacKkpbiBaTb
AAHHYO MHDOpMaUMio.

Coob6ueHne 0 BO3MOXKHbIX HapyLUeHUAX

KOHTpareHTbl, KOTOpble CYMTAIOT, 4TO
paboTHMK KoMnaHum wam wuHoe nuuo,
aencrteyrwowme ot umeHn KomnaHum nmbo ot
CBOEro MMeHu, HO B MHTepecax KomnaHwuu,

coBepllaeT He3aKOHHble AEeUCTBUS UK
AencTeus, HapyLwarwuwme HacTosLwwue
PykoBoasiue NPUHUMNBI, 065a3aHbl

coobwmnTe 06 3ToM KoMnaHuu. KoHTpareHT
MOXET CBA3aTbCsA C PYKOBOAMTENEM TaKOro
paboTHMKA WM HanucaTb COObLLEHME MO
3/TEKTPOHHOMY aApecy 3KCTPEHHOW CBA3M C

KomnaHuen: hotline@omk.ru. KomnaHusa
rapaHTUpyeT, yTo  JlAHHOe OTKpbITOE
coobuieHune o] HapyLeHnsax n/mnn

NOTEeHUMAsIbHbIX HapyLleHUsX He OKaxeT
HeraTMBHOIo B/INSAHNS Ha Aenosble
B3aMMOOTHOLLUEHNS KoMnaHum C
KoHTpareHToM.

UcnosnHeHne WHbIX COOTBETCTBYIOLWMX
3aKOHOB U CTaHAapTOB

B kauecTBe ob6sa3aTenbHOro TpebosaHuns
KoHTpareHTbl KoMnaHuu, a Takxe WuX
AoYyepHUe 1 3aBUCUMMblE NpeanpuaTmnsa, npu
OCYLLECTB/IEHNM NOCTABOK N OKasaHWu ycnyr
KoMnaHum  [OMKHbI  MOAYMHATLCA  BCEM
OTHOCALWMMCA K HUM 3aKOHaM, npasuiam u
WHbIM HOPMaM 1 TpeboBaHUSAM, CBSA3AHHbLIM C
Npon3BOACTBOM U peanusaumen NpoayKumu,
BbINOSIHEHMEM paboT (OKasaHueM ycnyr).

AencrBue CornaweHumsn

3aKksyeHmne CornaweHus mMexay
KomnaHuen u KoHTpareHTom
OCyLleCcTBAAETCA NyTeM NpUCOeAUHEHUS

KoHTpareHTa K nanoxeHHbiM B CornaweHum
yC/IOBMSIM B COOTBETCTBUM CO cCTaTben 428
paxaaHckoro Koaekca Poccuinckom
denepauun.

CornaweHune cyuTaeTcss 3akK/UYEHHbIM
mexay CTopoHamm C AaTbl NOAMNMUCAHUSA
AO0roBopa n/wunu 4OroBOpHOro AOKyMeHTa Ha
6yMaxHOM HocuTene Mmexay KomnaHuen wm
KOHTpareHTOM, MMelLWero CccbliKy Ha
HacToswee CornaweHue.

at the following address
https://omk.ru/law_documents on a daily basis
in any way available to it in order to get the
information about the new version, about the
changes and (or) amendments to the
Agreement. If the Company does not receive a
written notice of termination of the Agreement
from the Counterparty before the entry into
force of the new version of the Agreement, or
changes and (or) amendments made to the
Agreement, the Company considers this as an
expression of consent to the changes in the
terms of the Agreement.


mailto:hotline@omk.ru
https://omk.ru/law_documents

CornaweHue SBNAETCA HEOTbEM/IEMOWN
yacTtbto [loroBopa Mexay KoHTpareHToOM W
KoMmnaHuen, n aencreyeT B TeYeHMe BCero
Cpoka aaHHoro [lorosopa.

CornaweHune  pacnpocTpaHseTcsa B
SNIeKTPOHHOM (opMe U HaxoguTCa Ha
odbumumanbHOM camte KoMmnaHum B ceTu
NHTepHeT no aapecy
https://omk.ru/law_documents.

B cootBetctBMM Cc 4.1  cT.450
paxgaHckoro Koaekca Poccuinckon
®epepaunn CTOpOHbLI AOrOBOPUINCL, YTO
KoMnaHusa nMmeeT NnpaBo BHOCUTb M3MEHEHMUS
" (nnn) AONOSIHEHUS B ycnosus
CornaweHus. lNMpn 3TOM U3MeHeHUsa n (1nn)
AONONHeHns, BHeceHHble KoMnaHuen B
CornaweHuve, cTtaHoBATCsS ob6sa3aTenbHbIMU
ana CTOpoOH C gaTtbl BBeAeHUs pefakumn B
aencrene. KoMnaHus obs3aHa
onybnnkosaTb HOBYIO peaakumio
CornaweHusi, nmbo wnsaMeHeHuna u (KMnn)
AONONHeHMs, BHeceHHble B CornaweHue, Ha
obuumanbHoM camte KoMmnaHum B cCeTu
UHTepHeT no aapecy
https://omk.ru/law_documents He MeHee
yeM 3a 2 (ABa) KaneHAapHbIX AHSA A0 AaTbl
BBEeAEHUS pejakuuMm B AencTeve, 3a
NUCK/TIOYEHNEM WU3MEHEHWI, 06YCNOBIEHHbIX
TpeboBaHMAMMN 3aKOHOAATeNbCTBA
Poccuinckon @epepauunn, 6onee paHHUK
CPOK BCTYMJIEHMS KOTOPbIX B AencTesune
onpenenseTrcsa HOPMaTUBHBLIMU N NPABOBbIMU
akTamun Poccuinckon denepaunu.

KoHTpareHT 06s513aH exxegHeBHO Nt06bIM
OOCTYMNHbIM MM CNOCOB6OM, CaMOCTOATESNIbHO
nocewaTtbs oduunanbHbin cant KomnaHum B

cetu NHTepHeT no agpecy
https://omk.ru/law_documents ans
nony4yeHmMs CBeAeHMn O HOBOW pepakumu, o
BHECEHHbIX N3MEHEHNSX " (nnn)

aononHeHnax B CornaweHue.

B cnyyae HenonyyeHus KomnaHuen ot
KoHTpareHTa A0 BCTYN/eHUss B CU1y HOBOM
pesakunmn CornaweHus, Mbo n3MeHeHUn n
(nnn) OOMOSTHEHMN, BHECEHHbIX B
CornaweHuve, NMCbMEHHOro yBeLOMJIEHUNSA O
pacTopXXeHnu CornaweHus, KomnaHus
CYMTAeT 3TO BbIpaXeHueMm cornacusa ¢
n3MeHeHnsMun ycnosui CornatleHus.
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